



Public Interest Disclosure Act 


The Public Interest Disclosure Act 1998, commonly referred to as the Whistleblowing Act, provides legal protection to employees against being dismissed or penalised by their employers, as a result of publicly disclosing certain concerns which are both serious and likely to be of wider public interest.  This may cover:- 

· fraud, financial malpractice, impropriety or corruption which has occurred or is about to occur
· academic or professional malpractice which has occurred or is about to occur
· a breach of health and safety regulations 
· the environment which has been, is being or is likely to be damaged
· an abuse of position, an employee(s) improper conduct or unethical behaviour including acts which may be regarded as discriminatory
· any criminal activity 
· miscarriages of justice which have occurred, are occurring or are likely to occur
· a substantial failure of academic standards
· failure to comply with legal obligations to which the employee is subject
· serious breaches of College procedures which may advantage a particular party 
· unethical conduct
· information tending to show any matter falling within any one of these points
has been, is being or is likely to be concealed

This is not an exhaustive list and is intended to provide examples rather than definitions.

The second Nolan Report of the Committee on Standards in Public Life (May 1996) laid down best practice in this area and recommended that further education Corporations should institute codes of practice on whistleblowing to encourage the disclosure of maladministration or the misuse of public funds.

The further education sector is subject to a high degree of external scrutiny from a variety of bodies including: the department for Business, Innovation and Skills (BIS), the Provider Financial Management Audit Team of the Learning and Skills Council (LSC), Ofsted, the National Audit Office and the College’s own internal and external auditors.  These checks and balances should ensure that the opportunity for fraud or impropriety has little chance of success.

New College Nottingham is committed to the highest standards of openness, integrity and accountability.  It aims to conduct its business in a responsible manner taking into account the standards in public life set out in the reports of the Nolan Committee and the requirements of the relevant funding bodies.

The management and governors of New College Nottingham are committed to:
· promoting a culture of honesty and ethical behaviour in all aspects of College business and activity
· tackling fraud and other forms of malpractice, should they arise; 
· creating a culture of honesty and openness so that a person who has a genuine concern or suspicion can raise the matter with full confidence that it will be appropriately considered and resolved.
The College has established this Whistleblowing Policy and Procedure to act as a framework to allow members of the College’s staff, students, management, governors or the College community to raise concerns confidentially and to provide for a thorough and appropriate investigation of the matter to bring it to a satisfactory conclusion. 
This Whistleblowing Policy and Procedure establishes a framework within which issues can be raised confidentially and, if necessary, outside the management structure of the College. 
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